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In a strategic meeting with corporate executives, you learn that your company is considering moving part of the operation to a RTW state that has lower wage rates and fewer employment laws.  As the internal HR consultant to upper management, you’ve been asked to explain what the company should do to avoid unionization at the home site.  It already knows that having good communication is fundamental.  It wants to know what else it can do.  In this discussion, choose laws, legal cases, and/or research results to identify at least 1 preparation the company should do to minimize the chance of unionization at home.  Please ensure post is at least 250 words long.
Post 2
Scenario: You have been asked by your boss to design a two-hour training program on harassment for a group of predominantly Millennial employees.*  Which learning theory would you use to design it and why would you use that one?  Describe two or three specific actions would you take to make help employees transfer their learning back to the job. 
*For more information, including a definition of Millennial employees, visit this report from the U. S. Chamber of Commerce Foundation (2012)  and scan down to the Workplace section (about a third of way down); it begins with a Workplace Summary and includes Key Findings. Please ensure post is at least 250 words long.

https://www.uschamberfoundation.org/reports/millennial-generation-research-review
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